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Responses	



Most	responses	from:	
	
UK	(289,	50.1%)	
	
USA	(109,	19.0%)	
	
Germany	(30,	5.24%)	
	
France	(18,	3.1%)	
	
Australia	(14,	2.4%)	
	
Canada	(11,	1.9%)	
	
Ireland		(11,	1.9%)	







Demography	of	the	Palaeontological	Associa.on	



















71%	ABC1	



Gibney,	Nature	2016	

Inequality	in	science	
Elite	careers	

NS-SEC,	Na.onal	Sta.s.cs	Socio-Economic	Classifica.on		



Associa.on	mee.ngs	



Associa.on	mee.ngs	



Diversity	in	the	workplace	









•  Create	new	Council	post	of	Diversity	Officer	(Rachel	Warnock	is	
Council	nominee)		

•  Further	develop	programmes	with	disadvantaged	schools/
communi.es	and	inves.gate	a	school-level	research	placement	
scheme	

	
•  Con.nue	to	monitor	the	propor.on	of	male	to	female	authors	in	

Associa.on	publica.ons	and	to	consider	ac.ons	to	improve	this	
imbalance	

•  Enhance	Associa.on	mentoring	scheme	and	evaluate	
	
•  Include	addi.onal	career	talks	at	Progressive	Palaeontology	

Immediate	next	steps	



•  Introduce	guidelines	rela.ng	to	dependent	children	at	the	Annual	
Mee.ng	

•  Introduce	a	Childcare	Bursary	scheme	for	the	Annual	Mee.ng	
	
•  Encourage	Annual	Mee.ng	organizers	to	have	diverse	session	chairs,	

including	a	balanced	female	to	male	ra.o	
	
•  Working	group	to	look	at	the	nomina.on	and	vo.ng	processes	for	the	

Associa.on	prizes	and	awards	

•  Con.nue	monitoring	diversity	and	maintain	diversity	as	a	live	project	

Immediate	next	steps	


